Review of Provider Rates for Attendant Care - Employer Model Agency
Draft Rate Model
prepared for Oregon Office of Developmental Disabilities Services

Attendant Care

Employer Standard
Model Model

Unit of Service

- Direct Staff Hourly Wage
- Employee Benefit Rate (as a percent of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Productivity Assumptions
Total Hours
- Travel Time (Between Members)
- Participating in Assessments/ Person-Centered Planning
- Progress Notes/ Medical Records
- Employer and One-on-One Supervision Time
- Time Lost Due to Missed Appointments
- Training
- Paid Time Off
"Billable" Hours
Productivity Adjustment

Direct Support Staff Wages and Benefits

Staff Cost After Productivity Adj. per Billable Hour

- Number of Miles Traveled per Week
- Amount per Mile

Weekly Mileage Cost

Mileage Cost per Billable Hour

Mileage

8 - Supervisor Hourly Wage
-2 - Supervisor Benefit Rate
g Weekly Cost of Supervisor $1,035.56
] - Number of DSPs per Supervisor 8.0
Supervisor Cost per Billable Hour $4.15
s}
8 % Cost per Billable Hour Before Admin. and Other Overhead $36.07
g £
_g g - Administration and Other Overhead Rate 15.0%
< © Admin. and Other Overhead Cost per Billable Hour $6.17
Total Hourly Rate $42.24
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